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St. Mark’s strives to be a Spirit-filled, multi-generational,
community-focused faith community in the Episcopal tradition.

—  Spirit-filled: to be led and empowered by the Spirit by our mutual in-dwelling with Christ.

—  Multi-generational: to recognize that younger and older members must be brought together
for instruction, faith formation and prayer. Older members model faith life for the younger
ones, and the younger ones inspire the older members.

—  Community-focused: to live fully for others within the parish and in the community in
which we live, work, learn, and play.

—  Faith community: to recognize that our unique calling is grounded in our trust in God and
that all that we have and do comes from and gives glory to God.

—  Episcopal tradition: to build upon the foundation of our ancestors in matters of worship,
spirituality, mission and ministry.

Rector’s Message

For several years, | took spiritual retreat at a Jesuit retreat house near Guelph, Ontario. For as few as three
and as many as eight days, we lived in silence, breaking that discipline only for worship and for conversa-
tion with our individual spiritual directors. There was no chit

chat, no idle talk. We did not even speak to one another at meals.

The silence was imposed for two reasons: 1) to recognize the
“noise” that often fills our life and 2) to quiet our hearts and
minds so that we could listen for the voice of God placed deep
within.

The west wall of the common lounge was banked by large win-
dows that looked out to the fields beyond. But just outside was a
statue of the founder of the Jesuit order, St. Ignatius of Loyola.
A plaque just inside the massive windows describes the statue
showing St. Ignatius as he leans into the winds “blowing from the |
ends of the earth manifestations of God’s power and the wonder
of the Incarnation. The letter in his hand symbolizes the need that [©
all humans need to communicate with one another and to dis-
cover Christ in each other. Adventurous, yet reflective, St. Igna-
tius meets God’s challenges as the contemplative in action find-
ing God in all creation.”

When strong winds blow, our first reaction is usually to pull our
heads in out of the wind and not to “lean in.” Winds often come
with damaging storms and portend danger. But what if the wind
is the work of the Spirit? What if the storm is a cleansing? What if the wind brings clean, fresh air?

This last year has been a year of “leaning into the wind” both for St. Mark’s and for your rector. I believe
that the wind is the work of the Spirit of God bringing a new breath of air to our community. In mid-2013,
Vestry “leaned into the wind” and invited me to become full-time rector of St. Mark’s. Since that time, we
have been able to put concentrated effort into three major areas: community outreach and involvement,
Christian formation, and pastoral care.

MARK’S EPISCOPAL CHURCH

Community Outreach. Over the last months, the parish has developed solid relationships with other com-
munity organizations. The rector has been able to represent the parish to our local ecumenical council of
clergy, shared fellowship and participated in community projects in Lewistown Rotary, met with civic lead-
ers, and served on outside boards and committees. The parish has joined the Juniata Valley Chamber of
Commerce and become an active participant in activities like the annual Ice Festival, made our presence
known through chamber publications like Chamber maps and local information directories. The parish has
an active presence on prominent social media sites like Facebook and Twitter. By reworking its website, the
parish presents a relevant, modern face to an increasingly internet dependent community. The parish contin-
ues its work of social justice outreach through the Jubilee Ministry Center at St. Mark’s. Information on
(Continued on page 8)
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From the Senior Warden

Greetings to my brothers and sisters at St. Mark’s! say that after a “dark night” comes the “light of day”! I think St.
Mark’s is in some ways experiencing a “dark night”, a somewhat diffi-
cult time, punctuated with declining attendance and financial instability.
I truly believe that if we prayerfully seek God’s will and allow ourselves
to be open to his leading, we will make it through the night, and indeed
see the “light of day” and be an even better and stronger body of believ-
ers than we presently are!

I have always been amazed by the extraordinary things the people of St.
Mark’s accomplish and am excited about what new things may wait
around the corner for us to accomplish. With that being said, I also am
concerned that sometimes we get so involved and pre-occupied about the
“doings” of the church, that we forget (or least temporarily “put on the
back burner”) the real purpose of the Church, the real mission....to
spread the good news of Jesus Christ. I want to encourage you to not only “keep on keeping on” but to “think
outside the box”, knowing that God will lead us to new heights if we

Most certainly, the programs St. Mark’s has initiated and operates is one follow his will and allow him to work through us

way to spread the “good news”; however, I don’t think we should allow
ourselves to think these programs are the only means we can use to reach Peace and Love,

the un-reached. I believe we need to take some time, step back, con-

sciously asking God for guidance to find new ways to fulfill our mission J 0 g ce Ha Y‘t
and purpose. We need to make sure everything we do is done to glo-

rify our Lord Jesus Christ. Senior Warden

At the 2014 Annual Convention of the Central Pennsylvania Diocese, St. Marks Episcopal Church, Lewistown
our Provisional Bishop, Robert Gepert, made a presentation on the
“Dark Night of the Church”, a rather dismal concept until he went on to

From the Junior Warden/Property Report

In addition to regular maintenance, several important projects took shape:

e  Walls and ceiling in the parish hall were repaired and repainted.

e New ceiling fans were installed in the parish hall.

e  Exit signs were lighted and brought into compliance.

e  Stone wall along Water Street and exterior church wall along S. Main Street was repaired and pointed.
e Door closers installed in rectory and Mother Hubbard’s Cupboard.

e  Plumbing repairs made in old rectory.

e  Circulating pump replaced on Rectory boiler.

e Organ: minor repairs and seasonal tuning.

Estimates were secured for the repair and resurfacing of the steeple and tower roof. Two stained glass windows are being restored and upgraded.
Plans are being developed for columbarium in St. Francis Memorial Garden and the pet section of St. Mark’s Community Cemetery.

Estimates have been received for arborist work around the parish property and in the cemetery .

Respectfully submitted,

Fred B. McKinley
Junior Warden

Preparing for A Third Century of Ministry

In 2023, St. Mark’s will begin its third century of ministry. Over the course of the last few years, we have been steadily addressing several key ele-
ments of our physical plant not only to refresh them but also to be sure that all our resources are “the best and the brightest” as we move toward this
important historical milestone. In 2013, we repaired and painted the walls in our church building and began the long-term restoration of our beauti-
ful stained glass. In 2014, we repaired an painted the walls and ceiling of the parish hall in a way that not only cleaned things up but also high-
lighted several of its architectural features creating a warm and beautiful environment for fellowship. We replaced the gymnasium lights with ceil-
ing fans, which have made the hall much more “user friendly” in warm weather and will increase the efficiency of our heating plant when its cold.
Looking forward, we face a major project in our parish kitchen, the informal “heart” of our parish home. So much of what we do at St. Mark’s re-
volves around activities in our parish kitchen. It is important for that room to be efficient and sanitary at all times. Its current configuration is inade-
quate to these purpose. As part of our planning, we have listed a “wish list” for some of the items that will be needed for its renovation. These in-
clude but are not limited to:

3-bay stainless steel sink and fixture ~ $650 Stainless steel work table (60” x 24”)  $130
Hand washing sink and fixture $275 Stainless steel work table (96” x 24”)  $170
Dishwasher (commercial grade) $2,874 (low temperature) 46.5 cu ft refrigerator — 2 door $1,879
Ventilation system w/fire suppression TBD 23 cu ft refrigerator — 1 door $1,120

Wire storage shelving — 74 x 18 x 48 5 needed @ $73 (ea)
[
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Jubilee Ministry Center

Mother Hubbard’s Cupboard ; : 5
The mission of Mother Hubbard’s Cupboard (MHC) is to provide food items for the residents of Mifflin

County who do not or cannot qualify for assistance in a timely manner. The food bank has always oper-
ated by accepting donations (monetary or in-kind) from local employers, businesses, schools, community
organizations, and agencies, churches, and individuals. Mother Hubbard’s Cupboard does not receive or
benefit from any federal, state or local municipal funding.

Jubilee Ministry
Over the last year, MHC began to gather new kinds of data about the people we serve. What we have

discovered is that we serve not only individuals who suffer from chronic “food insecurity” because they

are disabled and/or unemployed but also an increasing number of the working poor. The working poor are defined as people who spend 27 weeks or
more in a year “in the labor force” either working or looking for work but whose incomes fall
below the poverty level. More simply, the working poor are people who are engaged in income

producing work but who do not make enough even if working full time, to make ends meet. Mother Hubbard's
Most recently, we saw a spike in the numbers of working poor coming to MHC. Are careful ex- Beginning Balance $  39866.98
amination of our records indicated something startling. Over the past several months, the amounts

of rent paid reported by our clients increased dramatically with somewhere between a 50-90% Total Income $ 19,481.00
increase! That increased economic pressure leads people to cut back on their food budgets and to  [rotal Expenses $  23,643.98
;1;21 ;?elc\i/IHC to help fill the gap. Once more, the integral part that MHC plays in our community is Ending Balance S 35,704.94

The Gospel lesson for the Feast of Christ the King tells us: Then the King will say to those on his
6000 «—— B Total right, ‘Come, you who are blessed by my Father, inherit the kingdom prepared for you from the foun-
1. Families dation of the world. ** For I was hungry and you gave me food, I was thirsty and you gave me drink . .
4000 ) S d . MHC is clearly doing the work of the kingdom and the support given by St. Mark’s toward this im-
2000 7 erve portant work is a true work of righteousness.
"if o T . '|r
0 ‘__; ° t»’ ¥ Total In the ten months of 2014 that we have reported (January thru October), we have served 3741 people
g T Qo Persons in 1027 families of which 550 people in 194 families were first time clients at MHC. The increase is
i § e Served made clear in the chart at left. While the numbers seem close, we need to recognize that the 2013 fig-
o ures represent 12 full months while the 2014 number represent only 10!
-- Submitted by Elta Lauver, Coordinator
Breaking Bread Together

Breaking Bread Together (BBT) continues to deepen the parish’s efforts at “intentional hospitality.” This year, volunteers have served over 100
people at each of nine monthly BBT Community Meals we have held. In December, BBT will host another holiday meal that will also include ex-
tended fellowship by beginning dinner with a carol sing in the Church.

In addition to this great work, BBT also coordinated meals for the following events held at St. Mark’s Church:
e  St. Mark’s Day Pot-Luck Brunch along with the special educational forum on Same-Sex Union Blessings.
e  Mother’s Day Cake and Coffee along with gift geraniums for the women of the parish
e  Church-in-the-Park that included worship and special games for youth and others “young in heart!”

e Annual Meeting Pot Luck Brunch
The Committee is extremely grateful for all who helped in any way to make these events a success.
This year BBT again took a break during July and August, the hottest months. This short hiatus provided a much needed break to recoup and recap-
ture their energy for this important ministry.

Parishioners’ Outreach

While Matthew 25 does not address issues like needs for heating fuel and gasoline, modern

. . . . S . Financial Snapshot
life often includes more needs than simply putting food on the table. This is where the mis- nancial Snapsho

sion of the Parishioners’ Outreach Ministry of the | 1/1/2013 Beginning Balance $4717.01
Fiscal Year Yearto  Projected | Jybilee Ministry Center at St. Mark’s comes into Income $1320.00
2013 Date2014 2014 | jiq Gwn. Frequently, people who need assistance
Fuel 1 16 20 with other necessities like heat, water, and elec- Expenses > 3746.61
(Gasoline 4 1 2 tricity approach St. Mark’s. Additionally, St. 10/31/2014  Ending Balance $2291.26
Electricity 14 24 29 | Mark’s Parishioners’ Outreach assisted individu-
Water/Sewer 4 4 5 als with costs associated with physician’s visits, medications, eyeglasses, school lunches, appliances,
Other Needs 7 3 4 housing, and gasoline for transportation. In the first ten months of 2014, we were able to help with 52
Back Packs D 10 101 grants of aid represented by the chart at the left.

(Continued on page 12)
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Stewardship & Parish Finance

The Numbers — FY 2015 Proposed Parish Budget

Operations 2014 2015 Pro-
p Jan - NOV Annual posed A Budget SnapShOt
Budget 14 2014 Budget _ Budget
Ordinary Income/Expense .
Projected Revenue 2015 Pledge &
Income Plate
37%
Investmen
ts/Withdra Offerings
01-10100 - Pledge & Plate wals 3%
40%
01-10101 - Plate 1084 600 600
01-10102 - Parish Pledges 48077 54500 55000 \\ D°”§;°”5
# Special
01-10100 - Pledge & Plate - Other 2641 1000 investrents—— 11 1P N Fundras_ projects
[Earnings Legacy—] Grants [ 2%
Total 01-10100 - Pledge & Plate 51802 55100 56600 7% 3% co 3%
01-10110 - Offerings
Total 01-10110 - Offerings 1447 5550 4875
01-10150 - Other Organizations Projected Expenses 2015
oI
01-10151 - ECW Donations 500 500 o PrrJei;am
’ Propertie
Total 01-10150 - Other Organizations 500 500 _ 5%
01-10160 - Special-Projects 3025 2500 2500 &~ | U‘j‘:/ies
56773 63150 64475 Insurance
Personnel ) 5%
65% Office
01-10210 - Building Use 100 250 250 4%
01-10220 - Fundraising
01-10221 - Amazon Associates 18 120 150
01-10222 - Grocery cards 250 300 300 Budget Summar Yy
01-10225 - Events 450 3460 3500 o
Revenues are generated from two principal places:
01-10226 - Other 132 100 100 1) Donations given in the form of pledge and plate
offerings, and 2) Earnings and withdrawals from
Total 01-10220 - Fundraising 850 3980 4050 our savings and investments. For the las.t two ﬁs_cal
years, we have begun to rely more heavily on with-
drawing principal from our savings and invest-
01-10280 - Grants 6875 7500 7500 ments. In 2012, Vestry approved a modest rate of

withdrawal that matched or was less than the rate of
01-10290 - Legacy Income 0 5000 5000 growth of our principal. However, with the in-
creased expenses associated with employing a full-

7825 16730 16800 . .
time rector, the amount withdrawn nearly doubled.
Of course, the rate of growth has not matched the
01-10310 - Investment Income rate of our withdrawals, so we have deceased the
01-10311 - JVB Investments 90 4000 4000 principal invested in our savings and investment
01-10312 - Mellon Investments 11001 7000 7000 portfolios.
01-10310 - Investment Income - 775 When, in 2013, Vestry decided to offer our priest a
Other full-time position, all understood that the financial
Total 01-10310 - Investment Income 11866 11000 11000 basis upon which that was based was not sustain-
ble in the 1 . Without significant added
01-10320 - Investment Transfers 76300 82000 61200 able I the 'ong run. Without sighiucatl acce
revenue from other sources, we would deplete our
01-10340 - Maude Walker Xsfer 5600 total legacy in eight to ten years.
93766 93000 72200
Total Income 158364 172880 153475 (Continued on page 3)
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Jan - NOV 14 2014 Annual 2015 Proposed

Operations Budget 2014 Budget Budget
Expense
01-20100 - Diocese
01-20101 - FairShare 13433 15977 12000
01-20102 - Convention 0 300 300
Total 01-20100 - Diocese 13433 16277 12300

01-20200 - Program Expenses

01-20210 - Formation/Education

01-20211 - Curriculum 336 1250 650
01-20210 - Formation/Education - Other 168 200
Total 01-20210 - Formation/Education 504 1250 850

01-20220 - Cong. Development

01-20221 - Fellowship 817 850
Total 01-20220 - Cong. Development 817 0 850

01-20230 - Evangelization

01-20021 - Advertising 1383 750 1000

01-20230 - Evangelization - Other 283 7375 5000
Total 01-20230 - Evangelization 1666 8125 6000
01-20230 - Worship

01-20231 - Music 60 500 300

01-20230 - Worship - Other 289 450 250
Total 01-20230 - Worship 349 950 550

01-20250 - Stewardship

01-20251 - Stewardship Program 383 400
01-20250 - Stewardship - Other 31
Total 01-20250 - Stewardship 414 0 400
Total 01-20200 - Program Expenses 3749 10325 8650
(Continued from page 4)

In preparing this budget, Vestry and the Rector have determined that the time has come to take a more circumspect and long-range approach to the
matter. Consequently, this budget shows a return to half-time clergy beginning on July 1, 2015. The letters of agreement entered into in mid-2013
indicated that either the parish or the rector could terminate the full-time status with six-months notice. The agreement to do so at this time is
purely mutual and is understood by all as in the best interest of the parish community.

Consequently, we will continue to make withdrawals from our savings/investments at the current rate through June, 2015. All things being equal,
the rate of withdrawal will be cut by 50% beginning in July, 2015 and will return the parish to a more reasonable use of our legacy funds. By that
time, we will have depleted our savings/investment funds by approximately $120,000, some of which has been recouped by growth in our princi-
pal. However, we all know that investment markets are cyclical and we must prepare for any downturn that may occur in the future.

Submitted by,
Elta Lauver
Treasurer

I
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Stewardship & Parish Finance

The Numbers — FY 2015 Proposed Parish Budget (continued)

. Jan - NOV 14 2014 Annual 2015 Proposed
Operations Budget 2014 Budget Budget

01-20320 - Utilities

01-20321 - Electric Church 1791 1500 1800

01-20322 -Electric Rectory 281 150 300

01-20323 - Gas 6909 4500 7500

01-20324 - Refuse 286 275 300

01-20325 -Sewer 255 325 325

01-20326 - Water 516 250 500
Total 01-20320 - Utilities 10038 7000 10725
01-20400 - Insurance

01-20410 - Casualty Insurance 6500 7650 7000

01-20420 - Worker's Comp. 1137
Total 01-20400 - Insurance 7637 7650 7000
01-20500 - Office Expenses

01-20510 - Audit 0 2500 1500

01-20520 - Office Supplies 1648 1000 1500

01-20530 - Postage 729 760 800

01-20540 IT 0 450 450

01-20550 - Service Contracts

01-20551 - Copier 408 646 650
01-20552 - Telecommunications 1196 1675 1675

Total 01-20550 - Service Contracts 1604 2321 2325

01-20500 - Office Expenses - Other 255 150 150
Total 01-20500 - Office Expenses 4235 7181 6725

I
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Jan - NOV 14 2014 Annual 2015 Proposed

Operations Budget 2014 Budget Budget
01-30200 Deacon
01-30210 - Continuing Education 0 500
01-30220 -Professional Expenses 1144 3200
Total 01-30200 Deacon 1144 3700 0

01-30300 - Music Department

01-30310 - Organist Salary 5290 6440 6500
Total 01-30300 - Music Department 5290 6440 6500
01-30400 - Rector

01-30410 - Salary 33524 38922 29630

01-30420 - Housing Allowance 29019 30000 24375

01-30430 - Social Security 5397 5709 4340

01-30440 - Professional Expense 865 5000 3750

01-30450 - Continuing Education 750 750 750

01-30460 - Health Ins Allowance 2399 2000 2000

01-30470 - Pension 16791 13434 10748
Total 01-30400 - Rector 88745 95815 75593

01-30500 - Sexton
01-30510 - Cash Compensation 8832 9290 9500

Total 01-30500 - Sexton 8832 9290 9500
01-30600 - Housekeeper

01-30610 - Cash Compensation 4843 6132 6300
Total 01-30600 - Housekeeper 4843 6132 6300
01-31000 - Payroll Tax-Employer 1451 1700 1700

01-30000 - PERSONNEL EXPENSES - Other

Total Personnel Expenses 110306 123077 99593
Total Revenue 158364 172880 153475
Total Expense 156533 177610 152343

Net Revenue 1831 -4730 1132

I
LITURGICAL AND FISCAL YEAR 2014 Page 7



Stewardship & Parish Finance (continued)

For the last two years, St. Mark’s has re-
sisted the temptation to have a “stewardship
drive” limited to a few Sun-
days in the fall. We have
made a concerted effort to
understand stewardship as a
pattern of living rather than
merely a fundraising effort.
This year, the parish made a
“full court press” in this
effort. The theme is “Living
Each Day As A Steward—
Forming New Habits of
Mind.”

From the selection of the

theme to the activities of the Annual Mem-
bership Drive during October, the parish
engaged in Bible Study, reading, prayer,
and reflection on the nature of stewardship
as a central aspect of daily life for Christian
disciples. Parish members are being called
to create new habits of mind that make
stewardship—the careful management of all
our resources—part of our everyday think-
ing.

To this end, the parish will publish a stew-
ardship newsletter on the “off” months
when The Messenger is not published. This

should bring a “top of mind” approach to
the issues involved in Christian stewardship
year round—not just on a
few Sundays in October.
The first issue was pub-
lished in conjunction with
the annual campaign. The
second issue should arrive
in early December.

There is no doubt that
stewardship is a key ele-
ment in creating financial
stability for our parish.
This is even more true
when we all come to real-
ize that God’s gifts to us are more than
financial and that all our gifts are to be
given and used by God for his purposes.

While all the figures are not quite in, the
2015 campaign has been a great success.
Several of our contributors have increased
their annual pledges for which all are very
grateful. At last count, with most of the
returns in, just over $50,000 was pledge by
34 households. That is a tremendous wit-
ness to the commitment of our parishioners
to the mission and ministry of St Mark’s
Church.

ECW Report

This years Holiday Bazaar and Apple
Festival raised $1533.50 as the last ac-
counting.

In 2013, the ECW donated $750 from the
fall salad bar toward the parish’s budget.
We hope that this year’s effort will be as
successful so that we can assist the parish
even more.

The periodic Soup Sales have been very
successful. ECW has determined that
rather than one time donations, the ECW
will donate $100 per month toward the
parish’s operations in 2015.

Respectfully submitted,

5//(54/22 /%/ﬁ){/ef

ECW Treasurer

(Continued from page 1) Rector’s Report

those activities is contained elsewhere in this Annual Report.

Christian Formation. The parish continues its efforts to integrate its worship with other elements of spiritual formation. Church school, which
meets nearly every Sunday with brief hiatuses during vacation seasons, focuses on the scriptures used in the liturgy for that day. Special forum
meetings have been held to help develop deeper understandings of issues confronting the church like same-sex unions and their blessing. Advent
and Lenten study series presented opportunities to better understand the “infancy narratives” and the challenges presented by the bible’s prophetic

literature. The parish has instituted pre-baptismal programs of formation for parents and godparents and systematic spiritual counseling for couples
preparing for holy matrimony. This year, our annual membership campaign focused clearly on our community and individual formation as stewards
of the gifts of God, an effort that will continue beyond what has been known as the “traditional” stewardship season.

Pastoral Care. Over the last two years, Deacon Loretta Collins worked closely with several parishioners to develop a team of Lay Eucharistic Visi-
tors (LEVs), who were charged with taking Holy Communion from our common table to those unable to join us for worship on a regular basis.
These visits are more than sacramental moments because they express and extend the love of our community for its members in unique ways. The
LEV team formed the core of what is becoming our Pastoral Care Team. For many years, pastoral care was seen predominantly as the concern of
the clergy. However, deeper exploration shows that such care is the responsibility of every Christian disciple. It is how we create a community that
gathers in the love of Christ. Vestry approved a Pastoral Care Policy in the last year and the Rector asked Mr. Blair Hannon to coordinate the team
that is being formed. Simply put, we exercise pastoral care for one another when we: encourage bonds of friendship; exercise careful and active
listening; provide practical help when needed; prayer for one another; and, use Scripture and our tradition to encourage one another in times of
trouble of difficulty.

All of these activities, and more, show St. Mark’s to be unafraid of the wind. As a mutually supportive community, we continue to deepen our com-
mitments to the Lord and to one another.

Meanwhile, your rector, with your help, has undertaken his own “leaning into the wind.” Earlier in the year, he participated in a CREDO Confer-
ence sponsored by the Church Pension Group. This conference provided an intensive opportunity for self-examination in all areas of life (physical,
social, spiritual, intellectual) and resulted in both short and long-term plans of action aimed at creating a life marked by balance and wellness. You
may have observed some of the results of this plan already. The rector has undertaken several wellness disciplines in each of the key areas in con-
sultation with advisors such as his physician, a counselor, a spiritual director, and a financial advisor. Over and above these personal disciplines, the
rector continues to develop deeper relationships with fellow clergy. This benefits not only the rector and our parish, but also the diocese and the

(Continued on page 10)
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Report of the Pastoral Care Team

A couple months ago, after our deacon Loretta Collins left St. Mark’s for another assignment, I was asked by Fr. David to be coordinator of the
Pastoral Care Team. In our discussion, it was decided I would best serve in this position if I gave up my position of Senior Warden so as to de-
vote more time to this position. First I want to thank all of St. Mark’s for your support these past 6 plus years as senior warden. It was a challeng-
ing but an awarding experience for me.

Pastoral Care is not a new program in the parish. In fact, it has been a part of Christian life since the
church’s beginning. Many of us have already been participating in this program an may not have real-
ized it. Pastoral Care is just as it states, caring for one another. Sometimes this can be as simple as
sending a birthday card, visiting someone in the hospital or at home. It also includes those who take
the communion to the homebound. We want to expand this to include visiting with those who have
lost a loved one through death not only during the time of bereavement, but also for some time after
the loss to support them through trying times.

Pastoral Care can also mean helping the homebound or those not physically able to do normal tasks around the home. Things like helping with
grocery shopping, house cleaning, doing the laundry or other things they my not be capable of doing by themselves.

This is where I again am seeking your support. Perhaps there is something you are able to do when these situations arise. Perhaps you can send a

card to someone who would just like to hear from our parish members. We most definitely need people to take the sacrament to these people.
Now this is not as complicated as one might think. We can recall times we ourselves needed support when we face difficult situations. Maybe
some of us who had time in the hospital recall how a visit made us feel better and reminded us that we are still part of this parish family. I can
recall many years ago when I started out as a lay Eucharistic visitor, I wasn’t sure what [ would say or if they preferred a visit from clergy in-
stead. I found out, especially with the homebound, that they really welcomed my visits and I really didn’t have to say much. More often than not
they are alone and they were the one who does most of the talking. Many, many times they made me feel refreshed and enlightened by their ap-
preciation of receiving the sacrament and my visits. It means so much to them.

I am asking you to take the time to pray and consider supporting this sacred ministry in our parish. It is definitely, as I am sure those already
involved in this ministry will say, a deeply rewarding experience. You will soon find how much this means to others as well as yourself.

Respectfully,
Blair P. Hannon

Christian Formation Report

St. Mark’s continues its Sunday Church School
using the Feasting on the Word curriculum for
all levels. The curriculum has been well re-
ceived since it helps to reinforce the message of
the liturgy that follows by concentrating on one
of the readings assigned for the day. There have
been some inter-
esting and lively
discussions that
range from new
information about
biblical figures to
the implications
of the Scriptures’
message for poli-
tics and economy.
Each lesson
moves from an
exegesis of the
passage to a prac-
tical application
for daily lives as Christian disciples.

In addition to Church school, several other op-
portunities for Christian formation were offered
this liturgical year.

During the Advent season (December 2013),
Father Zwifka presented a “brown bag bible
study” at the Thursday noon hour that focused
on The Infancy Narratives, those portions of the

AR
x

gospels of Matthew and Luke that are the
basis of our Advent, Christmas, and Epiph-
any seasons.

During Lent, Father Zwifka hosted another
“brown bag” series, this time using a multi-
media program entitled, Embracing the
Prophets that featured Walter Bruggemann,
one of the foremost Old Testament scholars
of our time. As it turned out, the program
was a little deep for the brief time that folks
gathered, but much was learned in the proc-
ess.

For a another year, Deacon Loretta led a
Lenten soup and discussion series that
sought to create spiritual solidarity among
the women of our parish.

Early in the year, Canon Robyn Szoke
joined us for a special parish forum on the
issues surrounding the newly approved Rite
of Blessing for Same Sex Unions. The fo-
rum was held to help people better under-
stand the nature of covenantal relationships
like marriage and how they might have
relevance to our discussions around same-
sex relationships. Canon Szoke shared
many resources and brought her well-honed
skills as a teacher and facilitator to bear.
While there was no deep consensus at the

end of discussion, all left with a better sense of
the issues involved and want-
ing more information.

As part of our parish outreach,
we have begun a program
designed to touch those who

are not currently members of To Know,
our faith family. Open Doors ',][“?, %l:g\v’:
is designed to help invite oth- in Christ

ers into special celebrations
and occasions with an opportunity to share our
faith and its traditions in new and helpful
ways. The program gives us an opportunity to
integrate some things we already do (e.g.
Backpack Blessing, St. Francis observance, St.
Nicholas dinner) and give a sense of unity and
direction to our efforts. The parish is eager to
find a coordinator for this program. If you have
interest in the program or know of someone
who might be, please contact Father Zwifka.

As all of us are called to “know, to show, to
grow in Christ, please take advantage of the
increasing number of opportunities to partici-
pate in our formation programs at St. Mark’s.

Submitted by Father Zwifka
Coordinator, Christian Formation
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Annual Meeting Agenda

The AGENDA for the ANNUAL MEETING
ST. MARK’S EPISCOPAL CHURCH
Sunday, November 23, 2014, 11:30 AM

St. Mark’s Parish Hall
21 South Main Street
Lewistown, PA

e  Opening Prayer

e Remembrance of the Departed

Since our last remembrance we have laid these brothers and sisters from our parish family to rest:

+  Marshall Bratton (aged 75, January 27")

+  Georgetta McMahon (aged 95, February 18™)
+  William Frazee, Jr. (aged 78, March 30™)
+ Donna Mansell (aged 74, April 26™)

+ Marvin “Jack” Alexander (aged 90, July 6™)
+  David Pepper (aged 70, July 18"™)

e Approval of Minutes of Annual Meeting 2013 (see page opposite)
e Reception of Written Reports by title

e Comments on Reports

e Presentation and Discussion of the Budget for Fiscal Year 2015

o  Elections for Vestry

o Elections for Delegates to Diocesan Convention

e New Business

e Acknowledgements

e Doxology and Benediction

e Adjournment

(Continued from page 8)

larger Church.

Alas, the winds keep blowing — and sometimes gusts may catch us off balance. One such gust is upon us as we face our continuing budget
deficit. When Vestry created a full-time position for the Rector, it knew and all agreed that the arrangement would be temporary, since, with-
out dramatic changes to the parish’s financial status, the constant demand on its financial resources was not sustainable over the long term.
Consequently, Vestry and the Rector have come to the mutual conclusion that our resources can only sustain a part-time Rector in the long
term. As a result, the budget (contained elsewhere in this Annual Report) calls for the Rector’s position to be cut to half-time no later than
July 1*. All the implications of this change are not yet clear and will be worked out in the early months of 2015.

But even as the winds continue to blow, sometimes with gale force, St. Mark’s has proven that it is not afraid of the wind. While it may throw
us off balance for a time, our faith community has demonstrated time and time again that it can gather itself and “lean into the wind,” deter-
mined to make its way to its ultimate destiny in God. The gusts may be nothing more than the Holy Spirit urging us to recalibrate our course
and steel us for the journey ahead.

Seeking the will of God in all things, I remain yours in the Heart of Christ.
Danid+

The Rev’d Dr. David A. Zwifka
Rector
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Minutes of the 2013 Annual Meeting of St. Mark’s Episcopal Church

St. Mark’s Episcopal Church of Lewistown, PA held their Annual Meeting with 25 people attending.
Fr. David Zwifka called the meeting to order at 11:10 a.m. and offered an opening prayer.

A moment of silence and a short prayer were offered as part of the Remembrance of the Departed. The following persons were re-
membered: Sandy Briar, Fr. Ronald Lynch, William Goss, Jr., Donna Harden, Lois Flood and Robert P. Banks, Jr.

The minutes of the previous Annual Meeting were reviewed by those attending. The minutes were unanimously accepted as submit-
ted.

The written reports included in the Annual Report were then reviewed. A motion was made by Jane Smith to accept reports by title
as submitted. Tony Hatfield-Nicholson seconded the motion. Motion unanimously carried.

As a follow-up to the Appreciative Inquiry begun at last year’s annual meeting, Fr. David reported that a vision statement had been
developed. A vision statement declares what we want to be and where we want to be. The vision statement as presented is: St.
Mark’s strives to be a Spirit-filled, multi-generational, community-focused faith community in the Episcopal tradition. Blair Hannon
made a motion to accept this statement as our vision statement, Fred McKinley seconded the motion and motion carried.

Fr. David then presented the 2014 Budget, making special note of the following:

—  Our stewardship program produced pledges which are “in the ball park”

— Fundraising is one area in which we need improvement

—  There is some concern that we continue to “dip into” our investments to retain a full-time priest

Phyllis Sikorsky made a motion to accept the Budget as presented. Larry Vaughn seconded the motion. Motion carried.

Fr. David then reviewed with those present three proposed changes to our current by-laws. Those proposed changes were:
BE IT RESOLVED that Section 2.1 of the 1989 by-laws be amended as follows:

“Membership of the corporation shall consist of those persons who are confirmed....”be changed to “membership of the cor-
poration shall consist of those persons named as baptized members and are beyond their 16™ birthday. . . . . .

BE IT FURTHER RESOLVED that all references to “confirmed members” in the 1989 by-laws reflect this change.
Upon a motion made by Joseph Sikorsky and seconded by Wayne Hannon, this resolution was unanimously approved.
BE IT RESOLVED that Section 3.3 of the 1989 by-laws be amended as follows:

“The Vestry shall consist of twelve (12) members of adult age; four (4) such vestrypersons shall be elected each year so that no
more than one-third of the vestrypersons terms shall expire. . .in any one year . . .” be changed to “The Vestry shall consist of
seven (7) persons of adult age, one of which may be no younger than 16 years of age; vestrypersons shall be elected in cycle
where 2 persons shall be elected for each of two years, followed by one year when 3 persons are elected in such manner as no
more than three (3) vestrypersons’ terms expire in any one year. Beginning in the year in which this amendment is approved. .

Deb Vaughn made a motion to approve this resolution followed by a second by Elta Lauver. Discussion was held concerning this
change. Motion carried.
BE IT RESOLVED that Section 4.1 of the 1989 by-laws be amended as follows:

“Five (5) or more members of the Vestry shall constitute a quorum.” be changed to “Four (4) or more members of Vestry shall
constitute a quorum.”

Fred McKinley made a motion that we accept this resolution and John Xanthopoulos seconded it. Motion carried.
Without opposition, the Chair directed the Secretary to cast one vote for Fred McKinley as a Vestry member.

Without opposition, the Chair directed the Secretary to cast one vote for Tony Hatfield-Nicholson and Joyce Hart as delegates to the
Diocesan Annual Convention.

Fr. David extended his gratitude to Jeff Wilson, Jackie Leight and Elta Lauver for having served on the Vestry. It was noted that
Elta will continue to function as the Church Treasurer. Thanks were also extended to the ECW for their generosity and to the Vestry
and the Parish at-large for working together to have successful programs.

Following the singing of the Doxology, Fr. David closed with prayer.
The meeting adjourned at 12:10 p.m.

Respectfully submitted,
Joyce M. Hart
Clerk of Vestry

I
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(Continued from page 3) Jubilee Ministry Center

Parishioners’ Outreach is funded by donations and by the net proceeds of the annual Pork & Sauerkraut Dinner held each November. The amount
raise in 2014 is still undetermined but indications are that is was extremely successful. Parishioners’ Outreach received a grant from the diocesan
Operation Understanding Fund of $1050 which has been used to assist with rental assistance, which is not usually part of our outreach effort.

An important element of Parishioners’ Outreach is our ability to make referrals to other partners and agencies that can assist those in crisis: LI-
HEAP (state sponsored fuel assistance), PCAP (assistance with costs of electric service), Shelter Services (housing), Career Link (employment),
Council of Hopes, Salvation Army, Goodwill and Shelter Services Thrift Shops, Dollar Energy, and more.

Environmental Stewardship

The committee continues to work on, the following on-going projects:

e  Creating and maintaining a small community garden for fresh produce.

-- Submitted by Elta Lauver, Chair

e  Raising awareness of fair trade ad sustainably-farmed products and why they are important (e.g., ongoing sales of fair-trade products).
e Collecting pill bottles to underwrite Third World medical facilities to contain individual distribution of bulk medications for children with

HIV/AIDS or cancer.

e  Recycling glass, aluminum, tin cans, plastic bottles, papers, newspapers and Styrofoam.

Folks of A Seasoned Age

Folks of A Seasoned Age describes persons who are the focus of our concern: individuals who no longer have the concerns of early and mid-life but
who are not ready to identify as “senior citizens.” To borrow a phrase from the Next Avenue project of National Public Radio, the ministry repre-

sents a place where “grown-ups keep on growing.”

Among the several activities in 2014 were:

e  Weekly exercise classes where everyone is encouraged to move at his or her own pace.

e Initiation of “Knit-n-Knot” group where experienced knitters and crochetters teach novices new hobby skills. Among the special projects
the Knit-n-Knot group has undertaken: fingerless gloves for individuals undergoing dialysis and other medical procedures, caps for neo-
natal patients made from special, soft yarn for tender heads.

e A dementia support group for individuals caring for loved ones with signs of this disease.

e  Growing, cooking with, and preserving herbs workshops

e A holiday craft workshop was scheduled for Saturday, November 22.

-- Submitted by Jackie Leight, Chair

Parish Leadership & Staff

VESTRY

The parish acknowledges and is grateful for the commitments of time
and energy that Vestry membership require. These feelings are deep-
ened when considering the important role of leadership exercised by
the Vestry in 2014. As the parish’s “Board of Directors,” the Vestry

exercises responsibil-

2014 Vestry ity for all areas of the
parish’s life in col-
Joyce Hart Senior Warden / laboration with the

rector, our pastor.

In 2013, the parish by
-laws were changed
to decrease the size of
Vestry to seven mem-
bers. With the resig-

Clerk of Vestry
Fred McKinley Junior Warden
Tony Hatfield-Nicholson Blair Hannon

Deb Vaughn John Xanthopoulos

nation of Jeff Wilson
early in the year, the number of functioning members remained at six.
With the Vestry elections this year, we will be once more at full
strength.

With the decreasing size of the parish over the last several years, the
number of committees responsible for managing parish affairs has
been limited. Vestry has been asked to function as a “committee of the
whole” in an increasing number of tasks such as oversight of St.
Mark’s Community Cemetery, regular action on financial matters,
including elements of our investments and savings accounts. These
developments only highlight the importance of Vestry service. Unlike
many other hierarchical churches, the Episcopal Church highly values
the role of laity in governing our communities of faith at all levels
whether it be at the parish (Vestry), diocese (diocesan convention), or
at the very highest level (General Convention).

The parish expresses its deepest gratitude to the dedicated members of
our Vestry for their faithful service.

CHURCH LEADERSHIP

Leadership is more than elected office or a paid position. Leadership entails humble
service in the cause of a higher purpose, i.e., a purpose beyond oneself. In a Church
community, that leadership is provided both by those specially trained and authorized

by the Church and by those who
through their selfless service pro-
vide the means by which things
“get done.” While many of our
servant leaders have been men-
tioned in the body of this report, it
is good to have a general listing of
individuals who go above and be-
yond so that we can see how much
it takes to create and sustain the
vital community we call St. Mark’s
Church. This listing does not ac-
count for the many volunteers who
staff our outreach ministries (e.g.
workers in Mother Hubbard’s Cup-
board, cookers and servers at
Breaking Bread Together Dinners,
Altar Guild, Liturgical ministries,
and the like). This list provides
information about those who coor-
dinate these efforts so that others
interested in joining in the great
work of the gospel as it is incar-
nated at St. Mark’s.

Bishop Provisional — The Rt. Rev. Robert Gepert

Rector— The Rev. Dr. David A. Zwifka

Senior Warden — Joyce Hart

Junior/Property Warden — Fred McKinley

Delegates to Diocesan Convention and Convoca-
tion — Joyce Hart & Tony Hatfield-Nicholson

Christian Formation — Rev. Dr. David Zwifka

Pastoral Care Team — Mr. Blair Hannon

Altar Guild — Carey Anne Harpster

Master of Acolytes — Blair Hannon

Director of Music — Joyce Hart

Communications — John Xanthopoulos

Finance — Elta Laver, Treasurer

Mother Hubbard’s Cupboard — Elta Lauver

Parish Outreach — Elta Lauver

Breaking Bread Together — Jackie Leight

Folks of A Seasoned Age—Jackie Leight

ECW Chair—Cynthia McKinley

Sexton — James Cherry

Housekeeper — Charles “Eddie” Specht
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